
Supporting Individuals on the Autism
Spectrum and/or with an Intellectual
Disability with Working From Home

H e r e  a r e  5  w a y s  t o  s u p p o r t  e m p l o y e e s

N L A C L  i n  p a r t n e r s h i p  w i t h
t h e  E m p l o y m e n t  R e c o v e r y

P r o j e c t  p r e s e n t s :

Create  a  c lear  workspace
Ensure  the  employee  has  the  necessary  resources
to  work  f rom home
Ass is t  s ta f f  in  assembl ing  the i r  home workspace

1)  Organ ized  Env i ronment

Ind iv idua l i ze  the  method o f  ins t ruc t ion  (e .g . ,
verba l ,  wr i t ten ,  o r  v isua l  ins t ruc t ion)
Prov ide  oppor tun i t ies  to  d iscuss  any  des i red
changes  in  the  method o f  ins t ruc t ion

3)  Teamwork

Ident i fy  a  suppor t  s ta f f  (e .g . ,  co -worker  who
engages  in  peer  suppor t )
Create  regu lar ,  es tab l ished  check- ins
Ensure  s ta f f  unders tand  work  tasks

5)  Communicat ion  &  Suppor t
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Create  c lear  da i ly  tasks
Discuss  t rans i t ions  between tasks

2)  Schedule  &  Trans i t ions

Deve lop  s t ress  reduc ing  breaks
In t roduce  ways  to  t rack  progress

4)  Engagement  s t ra teg ies

Completed in partnership with:



Supporting Individuals on the Autism
Spectrum and/or with an Intellectual

Disability with Working Onsite
H e r e  a r e  5  w a y s  t o  s u p p o r t  e m p l o y e e s

N L A C L  i n  p a r t n e r s h i p  w i t h
t h e  E m p l o y m e n t  R e c o v e r y

P r o j e c t  p r e s e n t s :

Ident i fy  any  new protoco ls  (e .g . ,  COVID-19
or  c lean ing  procedures)
 Prov ide  proper  t ra in ing  &  regu lar ly  assess
the  employees  comfor t  l eve l

1)  C lear  Communicat ion

A sensory - f r iend ly  breakroom should  inc lude:
Lower  l ight ing
Less  people
Less  no ise

3)  Create  Safe  Breakrooms

1 .
2 .
3 .

Schedule  regu lar  meet ings  to  d iscuss
employees  cop ing  wi th  the  t rans i t ions
Assess  any  need  for  re - t ra in ing  on  any  new
protoco ls
Re in force  employees  when they  per form wel l

5)  Ons i te  Job  Suppor t

Encourage  employees  to  suppor t  each  o ther  
Ident i fy  an  ons i te  suppor t  person  (e .g . ,  ASIST
t ra ined  s ta f f )
Of fe r  o f fs i te  suppor ts  (e .g . ,  loca l  c r is is  l ine )

4)  Ons i te  Psychosoc ia l  Suppor t

Use soc ia l  s tor ies  as  a  v isua l  method o f
exp la in ing  new procedures
Of fer  in  person  demonst ra t ions  i f  needed

2)  Of fe r  Soc ia l  S tor ies
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Completed in partnership with:


